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US Dept. of Labor (USDOL) Career Cluster: Arts / Audio Visual (AV)

Technology / Communications
(Not a RI Governor’s Workforce Board Priority Sector)

Career Field: Actor, Director or Theatre Educator
Skills/ knowledge needed to be prepared for entry-level work:
Upon successful completion of a RIDE approved Actor/Theatre Educator Pathway, the candidate is expected to
have a working knowledge of the following and be able to apply this knowledge in a variety of situations.

¢ Demonstrate employability skills related to a career in arts and communication
® Pursue career development skills to advance in arts and communication careers

Overall Career Information
What Actors, Directors, Theatre Educator (Post-Secondary) Specialists Do:

High School CTE Post-Secondary Two-Year Four-Year College and University Dual Degree and
Pathway Completion Programs Programs Postgraduate
® Announcer Associate Degree programs Bachelor of Arts or Theatre programs | Theatre Arts or Theatre
e Actor include (examples): include (examples): Arts Education and

(examples):
® Associate of Arts in Bachelor of Arts in Theatre
Theatre Bachelor of Arts in Theatre e Directing
Sample Job Titles Education e Medicine

e Bachelor of Arts in Theatre e law

* Actor Business Management e History

e Director

o e Anthropology

e Musician (Performance)

e Composer/Arranger Sample Job Titles

® Church Musician Sample Job Titles

. e Actor (Performance)

® Accompanist
e Director e Director
® Playwright e Acting Therapist
e Local (community and e Copyright Lawyer

professional) e Theatre Historian
® Theatre Educator (K-12) e Corporate trainer
® Post-Secondary Theatre Educator
e Theatre/Acting Entrepreneur
Job Outlook:

According to the U.S. Bureau of Labor Statistics the expected growth from 2016 to 20246 is:

Actors

Producer and Directors

Musicians and Singers

Post-Secondary Teachers

High School Teachers

Middle School Teachers
Kindergarten and Elementary School Teachers
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7,400 new jobs
16, 500 new jobs

6,000 new jobs (3% growth)
177,000 new jobs

55,900 new jobs (6% growth)
36,800 new jobs (6% growth)
87,800 new jobs (6% growth)

(12% growth- faster than average)
(12% growth- faster than average)

(13% growth- faster than average)



https://www.bls.gov/ooh/entertainment-and-sports/actors.htm#tab-8

Pay:

According to the U.S. Bureau of Labor Statistics the median pay in 2016 was:

Actors

Producers and Directors

Music Directors and Composers
Musicians and Singers
Post-Secondary Teachers

High School Teachers

Middle School Teachers

$22.30 per hour -

$25.14 per hour

(570,950 per year)
(550,100 per year)

$25.14 per hour -

Kindergarten and Elementary School Teachers

(575,430 per year)
(558,030 per year)
(556,720 per year)
(555,490 per year)

How to Become an Actor, Director or Theatre Educator in Rhode Island
Rhode Island CTE Program Requirements:

Each column MUST be met to satisfy the requirements of the Rhode Island CTE ACTOR, DIRECTOR or THEATRE

EDUCATOR Standard.

Academic Requirements

Safety Training

Mandatory
Credential(s) Earned

Work-Based
Experience + Career
Readiness Skills

Three full years of core theatre
arts coursework

+
Recommended Coursework in:
Speech

Greek and Roman History

Foreign Languages (ltalian,
French, German preferred)

Recommended extra-curricular
activities:

Internship with partnering
theatre

Participation in performing arts
productions.

OSHA 10 or an
equivalent

Concurrent enrollment
in Theatre Course with
a postsecondary
partner

or

National Occupational
Competency Testing
Institute (NOCTI) Exam

This standard adopts
the work-based
learning standards as
developed and
approved by the Rl
Governor’s Workforce
Board.
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Expected Industry Credential(s) and/or Certificate(s) granted upon successful completion of the CTE Program (if
applicable):

High school students interested in becoming an actor or theatre educator should enroll in a minimum of three
and preferably four years of a core curriculum, both artistic and technical theatre courses, small and large
company stage performances, artistic small and large company performances, stage-performance class (theatre
company, acting, stage craft, speech). Individuals in this pathway must also successfully complete the Theatre
Performance/Theatre Education college courses in an approved (EEP) Early Enrollment Program or pass the
National Occupational Competency Testing Institute (NOCTI) exam.
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USDOL Career Cluster: Arts / Audio Visual (AV) Technology /

Communications

(Not a Rl Governor’s Workforce Board Priority Sector)

Career Field: Arts Education

Overall Career Information
This standard prepares students to graduate from high school prepared to enter a career in Arts, A/V Technology
& Communications program at the post-secondary level, and to be ‘job ready’ in jobs such as Museum and
Gallery Directors, Curators, Educators or Therapists.

Skills/ knowledge needed to be prepared for entry-level work:
Upon completion of the Visual Arts Pathway the candidate is expected to demonstrate their skill and talent
through a substantial portfolio of work, exhibit creativity through unique visual problem solving, display their
work through traditional methods and a web- portfolio, display manual dexterity, possess customer
service/interpersonal skills, and utilize a variety of materials such as pencil, charcoal, collage, paint and

printmaking.

Students interested in pursuing these careers specifically should be prepared for a highly competitive
environment. A strong overall GPA and attention to detail are beneficial. Students may also consider courses in
child development, psychology, and/or art history.

Overall Career Information

Pay:

Prior experience gained through an internship or by volunteering in archives or museums is helpful in getting a

position as an archivist, curator, museum technician, or conservator.

Entry Level:

Sample Job Title/ Median Annual Wage

Two - Year Programs:
Sample Job Title/ Median

Four Year Programs:
Sample Job Title/ Median Annual Wage

Gallery Assistant
Art Gallery Security Guard

Art Framer

$34,131
$34,557

$34,636

Annual Wage

Junior Art Director
$43,232

Art Directors $89,820
Art Historians/Archivists $47,230
Museum/Gallery Curator $50,459

Museum Education Director  $36,048
Visual Arts Educator $43,360

Art Therapist $55,900
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Job Outlook:

Overall employment of archivists, curators, museum technicians, and conservators is projected to grow 13
percent from 2016 to 2026. Job growth for elementary teachers and high school teachers over the decade from
2014 to 2024 is projected at 6%. www.bls.gov

How to Become a Arts Educator in Rhode Island
Rhode Island CTE Program Requirements:

Requirements are summarized in the following table. Each column MUST be met to satisfy the requirements of
the Rhode Island CTE Arts, A/V Technology & Communications.

Work-Based Experience (s)
Mandatory Credential (s) Earned

Academic Requirements

4 + One or more of the following: v

Career Readiness Skills

Three- Four consecutive One or more of the following: This standard adopts the work-based
years of Visual Arts learning standards as developed and

. e Concurrent/ Dual Enrollment ,
Courses as aligned by approved by the Rl Governor’s Workforce
s . College Level Course (EEP)
individual district + + Board
pathways e Advanced Placement in 2-D

Design or Drawing Visual Arts work-based learning
Recommended e Comprehensive Visual Arts experience(s) and/or related mentoring
coursework: Portfolio with Artist program
. Statement: Includes a

e Art History +

AP Art Histor minimum of 15 pieces
[ ]
Y e National Occupational
Competency Testing

Institute (NOCTI) (I.E. Naviance)

Career Readiness Skills Component,

Expected Industry Credential(s) and/or Certificate(s) granted upon successful completion of the CTE Program (if
applicable):

NOCTI, Adobe Certified Associate
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USDOL Career Cluster: Arts / Audio Visual (AV) Technology /

Communications

(Not a Rl Governor’s Workforce Board Priority Sector)

Career Field: Craft and Fine Artist

Skills/ knowledge needed to be prepared for entry-level work:
Upon completion of the Visual Arts Pathway the candidate is expected to demonstrate their skill and talent
through a substantial portfolio of work, exhibit creativity through unique visual problem solving, display their
work through traditional methods and a web- portfolio, display manual dexterity, possess customer
service/interpersonal skills, and utilize a variety of materials such as pencil, charcoal, collage, paint and

printmaking.

Pay: (Post-Secondary Program) - The median annual wage and fine artists was $48,780 in May 2016, with an
annual growth rate of 6%. (BLS.gov)

Two - Year Programs:
Sample Job Title/ Median Annual Wage

Four Year Programs:
Sample Job Title/ Median Annual Wage

Entry Level:

Sample Job Title/ Median Annual Wage
Artist’s Assistant $30,180
Floral Designer $31,360
Gallery Assistant $34,131
Tattoo Artist $30,758

Junior Art Director $43,232

Set Designer $41,500

Art Directors $89,820
Industrial Designer $67,790
Illustrator $44,613
Jewelry/Metal Worker $38,200
Woodworker $30,180
Fashion Designer $65,170
Museum/Gallery Curator $47,230

Job Outlook: Overall, employment of craft and fine artists is projected to grow 6 percent from 2016-2026.

How to Become a Craft / Fine Artist in Rhode Island
Rhode Island CTE Program Requirements:

Requirements are summarized in the following table. Each column MUST be met to satisfy the requirements of
the Rhode Island CTE Arts, A/V Technology & Communications.
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Mandatory Credential (s) Earned Work-Based Experience (s)
Academic Requirements + + +
One or more of the following:

Career Readiness Skills

Three- Four consecutive One or more of the following: This standard adopts the work-based

years of Visual Arts learning standards as developed and
. Concurrent/ Dual Enrollment

Courses as aligned by approved by the

College Level Course (EEP);

individual district RI Governor’s Workforce Board.

pathways. Advanced Placement in 2-D

) ) Visual Arts worked based learning
Design or Drawing;

Recommended experiences(s)
coursework: + National Occupational + d/
. . an or
Art History Competency Test|r.1g Institute
(NOCTI); related mentoring program

AP Art History . .

Comprehensive Visual Arts +

Portfolio with Artist Statement:
Includes a minimum of 15 pieces; Career Readiness Skills Component

Adobe Certification

Expected Industry Credential(s) and/or Certificate(s) granted upon successful completion of the CTE Program (if
applicable): NOCTI, Adobe Certified Associate
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USDOL Career Cluster: Arts / Audio Visual (AV) Technology /
Communications

(Not a Rl Governor’s Workforce Board Priority Sector)

Career Field: Dancer / Choreographer

Overall Career Information
This standard is for a high school graduate who is prepared to enter a BFA program at the secondary level and/or
be “job ready” at the assistant/apprenticeship level in private sector instruction or arts production/management.

Skills/ knowledge needed to be prepared for entry-level work:

In the Performing Arts, the individual artist directly creates/performs the work of art or entertainment and are
the medium of creative expression. Upon successful completion of a RIDE Approved Dance Pathway, the
candidate is expected to have a working knowledge of the following and be able to apply this knowledge in a
variety of situations:

e Meet the minimum of Proficient Level in the National Core Arts Standards for Dance
http://www.nationalartsstandards.org

o Meet 21st Century Core Competencies
e Demonstrate employability skills related to a career in Arts and Communication careers

Overall Career Information

Pay:
Dancers: $19.89/hour
Choreographers: $24.28/hour or $50,500/year

Entertainers and performers, sports and related workers: | $19.65/hour (median 2016)

Assistant Dance Instructor: Tuition exchange
Teaching Artist: $35/hour
Postsecondary Teachers: $75,430/year (median for tenured professors

2016) MA/MFA required

Public Education Dance Teacher: (S 41,704 step one) depending on longevity and
level of pursuit of higher education degrees
(Masters and Doctorate) BFA minimum

Private Sector - Studio owner: $40,600/year; Teachers: $30/hour average

Producers and Directors: $70,950 (median 2016) Bachelor’s Degree
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Similar Occupations: (List of similar or related occupations)

e Dance photographer/videographer

e Dance Medicine: Kinesiology, dance therapy, Physical Therapy, athletic trainer, Massage

e Somatic trainer: (e.g., Feldenkrais, Alexander, Yoga)

e Dance Writer: (e.g., dance critique, dance history, dance notation)
e Stage Management: production

How to Become a Dancer / Choreographer in Rhode Island

Rhode Island CTE Program Requirements:

anatomy (kinesiology), injury
prevention, dance analysis and
critique, pedagogy, production; and
could include arts management
(back and front of house), costume
(set, lighting) design and
construction/implementation.

3 Pre-AP Arts Dance Units (College
Board)

Society for Dance
Academics (NDEO)

ACADEMIC MANDATORY WORK-BASED EXPERIENCE(S)
+
REQUIREMENTS CREDENTIAL(S) +
EARNED CAREER READINESS SKILLS
College Preparatory Courses for Rl Dance Education Internship with industry focus (e.g.,
High School Diploma Assistant Certification assistant in private sector; dance
) from RI Dance Alliance company intern/apprentice in
Three to four consecutive years of . .
o ) Inc. (portfolio review). performance or arts management,
spiraling Dance Curriculum . .
) o ) . marketing, and/or production;
(meeting NCAS Proficient Level — AP Capstone including .
. ] mentorship with choreographer or arts
Minimum): AP Seminar and AP -
organization manager).
techni h h g Research (College Board)
ec mqlf, o Zreogr;pty an Otional- National H This standard adopts the work-based
composition, dance history, + ptional: National Honor learning standards as developed and

approved by the Rl Governor’s
Workforce Board.

Expected Industry Credential(s) and/or Certificate(s) granted upon successful completion of the CTE Program (if

applicable):

Dance Education Assistant Certification, including portfolio review, sponsored by Rhode Island Dance Alliance,
Inc.; Supplemental College Level Courses (credits towards college); and AP Seminar and AP Research - AP

Capstone (College Board).

CREDENTIAL CERTIFYING ORGANIZATIONS: Rhode Island Dance Alliance, Inc. [Portfolio Review]; AP Capstone -

AP Seminar and AP Research (College Board).

TESTING METHODOLOGY FOR CREDENTIAL: Portfolio review
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USDOL Career Cluster: Arts / Audio Visual (AV) Technology /

Communications

(Not a Rl Governor’s Workforce Board Priority Sector)

Career Field: Designer

Overall Career Information

This standard prepares students to graduate from high school prepared to enter a career in Arts, A/V Technology
& Communications program at the post-secondary level, and to be ‘job ready’ as a designer.

Skills/ knowledge needed to be prepared for entry-level work:
Virtually all entry-level positions for industrial designers require a bachelor's degree in industrial design,

engineering, architecture or a similar field. Prospective industrial designers may be required to possess basic art
and design skills before entering into a bachelor's degree program.

An associate's degree or higher is typically required to become a graphic designer, according to the U.S. Bureau of
Labor Statistics (BLS). Many employers may require a bachelor's degree or significant work experience in addition

to an associate's degree.

The Visual Arts Pathway prepares students with the foundational design and art experiences to gain acceptance
into BFA programs. Students will have the opportunity to earn an Adobe certificate. Students will have the
opportunity to earn credit through the College Board, or concurrent courses, or dual enrollment. Students will
create a portfolio of 15-20 pieces to show mastery of foundation art making techniques and explore a chosen

concept in depth.

Pay:

Entry Level: Two - Year Programs: Four Year Programs:
Sample Job Title/ Median Annual Wage Sample Job Title/ Median Annual Wage Sample Job Title/ Median Annual Wage
Floral Designer $31,360 | Web Developer $66,130 | Graphic Designers $46,900
Graphic Design Assistant $18,000 | Drafters $53,480 | |ndustrial Designer $67,130
Industrial Design Assistant  $18,000 | Desktop Publisher $41,090 ]

Architect $76,930
Architectural Assistant $18,000

Interior Designer

Job Outlook:

Employment of graphic and industrial designers is projected to grow 4 percent from 2016 to 2026.

How to Become a Visual Arts Designer in Rhode Island
Rhode Island CTE Program Requirements and Expected Industry Credential(s) and/or Certificate(s) granted
upon successful completion of the CTE Program (if applicable):
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Each column MUST be met to satisfy the requirements of the Rhode Island CTE Arts, A/V Technology &

Communications.

Academic Requirements

Three- Four consecutive
years of Visual Arts Courses
as aligned by individual
district pathways.

Recommended
coursework:

Art History

AP Art History
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+

Mandatory Credential (s) Earned

One or more of the following:

Concurrent/ Dual Enrollment
College Level Course (EEP)
Advanced Placement in 2-D
Design or Drawing

National Occupational
Competency Testing Institute
(NOCTI)

Comprehensive Visual Arts

Portfolio with Artist Statement:

Includes a minimum of 15
pieces
Adobe Certification

+

Work-Based Experience (s) & Career
Readiness Skills

This standard adopts the work-based
learning standards as developed and
approved by the RI Governor’s Workforce
Board.

Visual Arts worked based learning
experience(s)

and/ or

related mentoring program

+

Career Readiness Skills Component



USDOL Career Cluster: Arts / Audio Visual (AV) Technology /
Communications

(Not a Rl Governor’s Workforce Board Priority Sector)

Career Field: Graphic Communications Technology: Print Manufacturing-Pre-Production

Skills/knowledge needed to be prepared for entry-level work:
Upon completion of this high school Graphic Communications Technology training program, the candidate is
expected to know and be able to:

Duties (may include, but not limited to):

Taking orders from customers. Troubleshooting problems. Determining prepress requirements by reviewing work
orders. Reformatting inside pages based on clients’ requirements. Creating and importing graphics; converting,
scanning, and enhancing documents, illustrations, and photographs, into digital images. Maintaining quality
results by editing layouts including spelling, grammar, punctuation, reproduction, clarity, and consistency;
adhering to prepress standards. Obtaining layout approval by submitting completed design and layout; reviewing
and implementing changes. Initiating printing production by transmitting files. Addressing management or
customer concerns. Computer skills.

Required Curriculum: GAERF-PrintED, administered by the Graphic Arts Education and Research Foundation
(GAERF®) is a national accreditation program, based on industry standards, appropriate for secondary and post-
secondary schools offering graphic communications curricula. Adobe Visual Design forms the foundations of
Design and Print Production is a yearlong, project-based curriculum that develops career and communication
skills in graphic design, illustration and print and digital media production, using Adobe tools. Visual Design
develops four key skill areas: Project management and collaboration, Design, Research and communication,
Professional digital photography, illustration, and page layout using Adobe tools. PLTW Computer Science courses
are part of the AP + PLTW computer science pathway. The program’s interdisciplinary courses engage students in
compelling, real-world challenges. As students work together to design solutions, they learn computational
thinking — not just how to code — and become better thinkers and communicators.

Expected industry credential(s) and /or certificate(s) granted upon successful completion of the program (if
applicable): Typically hold a certificate (GAERF-PrintED, Adobe, Skillconnect, NOCTI, AutoDesk, specialized
proprietary software) or diploma in graphics operations (Xerox), design or printing technology. An alternative is
an associate degree in graphic arts and imaging technology or printing and prepress technology.

Prerequisites for acquiring credential or certificate:
Study graphic communications, computers, commercial printing processes, math, lithography, and safety
procedures.

Benefits of this level of achievement in the job market:

More job opportunities, an increased pay scale, job security, and increased subject matter expertise. High school
and postsecondary CTE programs that lead to associate degrees, certificates, and industry-recognized credentials
can help young people find skilled employment and give them the option of returning to school for a higher
degree. CTE programs that earn industry certification receive high-quality curricula and professional development
opportunities for their instructors. In addition, employers benefit from a more highly skilled workforce with
certifiable skills. http://www.nrccte.org/core-issues/industry-recognized-credentials Descriptive analyses
document the extent of general education CTE course taking by students with LD and their engagement ina
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concentrated program of occupationally specific general education CTE, a level of course taking early research
has linked to improved post—high school employment outcomes.

Job Outlook: Employment of photographers is projected to grow 3 percent from 2014 to 2024, slower than the
average for all occupations. Salaried jobs may be more difficult to find as more companies contract with
freelancers rather than hire their own photographers. Prepress technicians face a challenging career outlook
because the U.S. Bureau of Labor Statistics (BLS) expects to see a decline in jobs from 2014-2024, due in large
part to technological developments that insert more automation into the printing process.

Pay: The most recent Rhode Island Labor Market Information for this profession identified as the production

occupations dates from May 2015 and the entry-level wage is $11-518/hr. Yearly wages are higher for entry-level
wages due to overtime. The median annual pay rate $34,080 + in 2015.
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USDOL Career Cluster: Arts / Audio Visual (AV) Technology /
Communications

(Not a Rl Governor’s Workforce Board Priority Sector)

Career Field: Graphic Communications Technology: Print Manufacturing-Production

Skills/knowledge needed to be prepared for entry-level work:
Upon completion of this high school Graphic Communications Technology training program, the candidate is
expected to know and be able to:

Duties: Taking orders from customers. Troubleshooting problems. Determining requirements by reviewing work
orders. Reformatting inside pages based on clients’ requirements. Operate various kinds of machinery making
ground-level training on each piece of equipment important. Computer skills.

Required Curriculum: GAERF-PrintED, administered by the Graphic Arts Education and Research Foundation
(GAERF®) is a national accreditation program, based on industry standards, appropriate for secondary and post-
secondary schools offering graphic communications curricula. Adobe Visual Design forms the foundations of
Design and Print Production is a yearlong, project-based curriculum that develops career and communication
skills in graphic design, illustration and print and digital media production, using Adobe tools. Visual Design
develops four key skill areas: Project management and collaboration, Design, Research and communication,
Professional digital photography, illustration, and page layout using Adobe tools. PLTW Computer Science courses
are part of the AP + PLTW computer science pathway. The program’s interdisciplinary courses engage students in
compelling, real-world challenges. As students work together to design solutions, they learn computational
thinking — not just how to code — and become better thinkers and communicators.

Expected industry credential(s) and /or certificate(s) granted upon successful completion of the program (if
applicable): Typically hold a certificate (GAERF-PrintED, Adobe, Skillconnect, NOCTI, AutoDesk, specialized
proprietary software) or diploma in graphics operations (Xerox), design or printing technology. An alternative is
an associate degree in graphic arts and imaging technology or printing and prepress technology.

Prerequisites for acquiring credential or certificate: Study graphic communications, computers, commercial
printing processes, math, lithography, and safety procedures.

Benefits of this level of achievement in the job market: More job opportunities, an increased pay scale, job
security, and increased subject matter expertise. High school and postsecondary CTE programs that lead to
associate degrees, certificates, and industry-recognized credentials can help young people find skilled
employment and give them the option of returning to school for a higher degree. CTE programs that earn
industry certification receive high-quality curricula and professional development opportunities for their
instructors. In addition, employers benefit from a more highly skilled workforce with certifiable skills.
http://www.nrccte.org/core-issues/industry-recognized-credentials Descriptive analyses document the extent of
general education CTE course taking by students with LD and their engagement in a concentrated program of
occupationally specific general education CTE, a level of course taking early research has linked to improved
post—high school employment outcomes. http://ldx.sagepub.com/

Bureau of Labor Statistics: Job Outlook - Employment of print binding and finishing workers is projected to
decline 4 percent from 2012 to 2022.
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Pay: The most recent Rhode Island Labor Market Information for this profession identified as the production
occupations dates from May 2015 and the entry-level wage is $13/hr. for bindery and finishing and $14/hr. for
press. Yearly wages are higher for entry-level wages due to overtime. The median annual pay rate $34,080 + in
2015.
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USDOL Career Cluster: Arts / Audio Visual (AV) Technology /
Communications

(Not a Rl Governor’s Workforce Board Priority Sector)

Career Field: Graphic Communications Technology: Design & Web-Print E-Commerce

Skills/knowledge needed to be prepared for entry-level work:
Upon completion of this high school Graphic Communications Technology training program, the candidate is
expected to know and be able to:

Duties:

Cultivate a solid body of work. Take the design “brief” to record requirements and client’s needs. Schedule
project implementation and define budget constraints. Work with a wide range of media and use graphic design
software. Think creatively and develop new design concepts, graphics and layouts. Prepare rough drafts and
present your ideas. Amend final designs to clients’ comments and gain full approval. Work as part of a team with
copywriters, designers, stylists, executives etc.

Required Curriculum: PrintED, administered by the Graphic Arts Education and Research Foundation (GAERF®) is
a national accreditation program, based on industry standards, appropriate for secondary and postsecondary
schools offering graphic communications curricula. Adobe Visual Design forms the foundations of Design and
Print Production is a yearlong, project-based curriculum that develops career and communication skills in graphic
design, illustration and print and digital media production, using Adobe tools. Visual Design develops four key skill
areas: Project management and collaboration, Design, Research and communication, Professional digital
photography, illustration, and page layout using Adobe tools. PLTW Computer Science courses are part of the AP
+ PLTW computer science pathway. The program’s interdisciplinary courses engage students in compelling, real-
world challenges. As students work together to design solutions, they learn computational thinking — not just
how to code — and become better thinkers and communicators.

Expected industry credential(s) and /or certificate(s) granted upon successful completion of the program (if
applicable): Typically hold a certificate (GAERF-PrintED, Adobe, Skillconnect, NOCTI, AutoDesk, specialized
proprietary software) or diploma in graphics operations (Xerox), design or printing technology. An alternative is
an associate degree in graphic arts and imaging technology or printing and prepress technology.

Prerequisites for acquiring credential or certificate:
Study graphic communications technology and or Adobe software, computers, commercial printing processes,
math, lithography, and safety procedures.

Benefits of this level of achievement in the job market:

More job opportunities, an increased pay scale, job security, and increased subject matter expertise. High school
and postsecondary CTE programs that lead to associate degrees, certificates, and industry-recognized credentials
can help young people find skilled employment and give them the option of returning to school for a higher
degree. CTE programs that earn industry certification receive high-quality curricula and professional development
opportunities for their instructors. And employers benefit from a more highly skilled workforce Descriptive
analyses document the extent of general education CTE course taking by students with LD and their engagement
in a concentrated program of occupationally specific general education CTE, a level of course taking early
research has linked to improved post—high school employment outcomes. http://ldx.sagepub.com/
content/early/2015/03/16/0022219415574774.abstract
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Bureau of Labor Statistics: Job Outlook:

The Bureau of Labor Statistics expects the employment of graphic designers to grow as much as 13 percent
annually, due to the increased emphasis on online advertising and technology firms. Furthermore, with the
expansion of mobile Internet and increased adoption of broadband Internet, employers are looking every day for
innovative web designers who are able to take advantage of these technological advances. http://www.
collegesanddegrees.com/programs/web-design/job-profile

Pay: The most recent Rhode Island Labor Market Information for this profession identified as the Graphic

Designers Desigh & Web-Print ECommerce dates from May 2015 and the entry-level wage is $19/hr. The median
annual pay rate $52,000 + in 2015.
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USDOL Career Cluster: Arts / Audio Visual (AV) Technology /
Communications

(Not a Rl Governor’s Workforce Board Priority Sector)

Career Field: Graphic Communications Technology: Audio/Video

Skills/knowledge needed to be prepared for entry-level work:
Upon completion of this high school Graphic Communications Technology training program, the candidate is
expected to know and be able to:

Duties:

Set up and install equipment such as microphones, sound speakers, video screens, projectors, video monitors,
recording equipment, connecting wires and cables, sound and mixing boards for events and functions such as
concerts, sports events, meetings and conventions, presentations, and news conferences. Set up and operate
audio/video equipment. Test and resolve equipment issues. Diaghose and correct media system problems. Mix
sound inputs and feeds. Exceptional computer troubleshooting. Be familiar with Adobe type software programs,
such as Dreamweaver, Flash, and InDesign. Maintain inventory of equipment.

Required Curriculum: PrintED, administered by the Graphic Arts Education and Research Foundation (GAERF®) is
a national accreditation program, based on industry standards, appropriate for secondary and postsecondary
schools offering graphic communications curricula. Adobe Visual Design forms the foundations of Design and
Print Production is a yearlong, project-based curriculum that develops career and communication skills in graphic
design, illustration and print and digital media production, using Adobe tools. Visual Design develops four key skill
areas: Project management and collaboration, Design, Research and communication, Professional digital
photography, illustration, and page layout using Adobe tools. PLTW Computer Science courses are part of the AP
+ PLTW computer science pathway. The program’s interdisciplinary courses engage students in compelling, real-
world challenges. As students work together to design solutions, they learn computational thinking — not just
how to code — and become better thinkers and communicators.

Expected industry credential(s) and /or certificate(s) granted upon successful completion of the program (if
applicable): Typically hold a certificate (GAERF-PrintED, Adobe, Skillconnect, NOCTI, Autodesk specialized
proprietary software) or diploma in electronic prepress operations (Xerox) or printing prepress technology. An
alternative is an associate degree in graphic arts and imaging technology or printing technology and college
credit.

Prerequisites for acquiring credential or certificate:
Study graphic communications technology and or Adobe software, computers, math, lithography, and safety
procedures.

Benefits of this level of achievement in the job market:

More job opportunities, an increased pay scale, job security, and increased subject matter expertise. High school
and postsecondary CTE programs that lead to associate degrees, certificates, and industry-recognized credentials
can help young people find skilled employment and give them the option of returning to school for a higher
degree. CTE programs that earn industry certification receive high-quality curricula and professional development
opportunities for their instructors. And employers benefit from a more highly skilled workforce with certifiable
skills. http://www.nrccte.org/core-issues/industry-recognized-credentials Descriptive analyses document the
extent of general education CTE course taking by students with LD and their engagement in a concentrated
program of occupationally specific general education CTE, a level of course taking early research has linked to
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improved post—high school employment outcomes. http://ldx.sagepub.com/
content/early/2015/03/16/0022219415574774.abstract

Bureau of Labor Statistics (BLS): Job Outlook:
The BLS projected that employment in the sector would grow by about six percent from 2012-2022.

Pay: The most recent Rhode Island Labor Market Information for this profession identified as the Audio/Video

technician’s dates from May 2015 and the entry-level wage is $17/hr. The median annual pay rate $35,500 + in
2015.
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USDOL Career Cluster: Arts / Audio Visual (AV) Technology /
Communications

(Not a Rl Governor’s Workforce Board Priority Sector)

Career Field: Graphic Communications Technology: Advertising/Marketing

Skills/knowledge needed to be prepared for entry-level work:
Upon completion of this high school Graphic Communications Technology training program, the candidate is
expected to know and be able to:

Duties

Initiate and oversee multiple product promotions for several key e-commerce channels across a variety of
platforms, social media outlets and mailing lists to drive revenue and social proof. Research current ecommerce
offerings, understand opportunities and constraints and develop recommendations based on unique business
needs. Use data management to track and forecast sales data, as well as logging the statuses and success rates of
promotional offerings. Correspond with customers and/or promotional participants resolve any new or
outstanding discrepancies, as well as answering any general inquiries pertaining to past, present or future
promotions. Coordinate with management and operations departments regarding quantity and timing of
promotional initiatives. Additional day-to-day tasks may include: Creating copy for promotional emails,
proactively researching new promotional outlets, creating accurate promotional discount codes across multiple
storefronts, and coordinating with leadership to ensure revenue-building results.

Required Curriculum: PrintED, administered by the Graphic Arts Education and Research Foundation (GAERF®) is
a national accreditation program, based on industry standards, appropriate for secondary and postsecondary
schools offering graphic communications curricula. Adobe Visual Design forms the foundations of Design and
Print Production is a yearlong, project-based curriculum that develops career and communication skills in graphic
design, illustration and print and digital media production, using Adobe tools. Visual Design develops four key skill
areas: Project management and collaboration, Design, Research and communication, Professional digital
photography, illustration, and page layout using Adobe tools. PLTW Computer Science courses are part of the AP
+ PLTW computer science pathway. The program’s interdisciplinary courses engage students in compelling, real-
world challenges. As students work together to design solutions, they learn computational thinking — not just
how to code — and become better thinkers and communicators.

Expected industry credential(s) and /or certificate(s) granted upon successful completion of the program (if
applicable): Typically hold a certificate (GAERF-PrintED, Adobe, Skillconnect, NOCTI, Autodesk, specialized
proprietary software) or diploma in electronic prepress operations (Xerox) or printing prepress technology. An
alternative is an associate degree in graphic arts and imaging technology or printing technology.

Prerequisites for acquiring credential or certificate: Study graphic communications, computers, commercial
printing processes, math, lithography, and safety procedures.

Benefits of this level of achievement in the job market: More job opportunities, an increased pay scale, job
security, and increased subject matter expertise. High school and postsecondary CTE programs that lead to
associate degrees, certificates, and industry-recognized credentials can help young people find skilled
employment and give them the option of returning to school for a higher degree. CTE programs that earn
industry certification receive high-quality curricula and professional development opportunities for their
instructors. In addition, employers benefit from a more highly skilled workforce with certifiable skills.
http://www.nrccte.org/core-issues/industry-recognized-credentials Descriptive analyses document the extent of
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general education CTE course taking by students with LD and their engagement in a concentrated program of
occupationally specific general education CTE, a level of course taking early research has linked to improved
post—high school employment outcomes.

Bureau of Labor Statistics: Job Outlook: Employment of advertising, promotions, and marketing managers is
projected to grow 9 percent from 2014 to 2024.

Pay: The most recent Rhode Island Labor Market Information for this profession identified as the

Advertising/Marketing from May 2015 and the entry-level wage is $13/hr. for an intern on Indeed.com. The
median annual pay rate $56,500 + in 2015.
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USDOL Career Cluster: Arts / Audio Visual (AV) Technology /
Communications

(Not a Rl Governor’s Workforce Board Priority Sector)

Career Field: Graphic Communications Technology: Sales/Support staff

Skills/knowledge needed to be prepared for entry-level work:
Upon completion of this high school Graphic Communications Technology training program, the candidate is
expected to know and be able to:

Duties

Processing new sales leads. Managing the correspondence between the sales team and their client. Monitoring
customer accounts. Providing data and reports to help the sales team. Keeping track of sales targets. Answering
phone calls. Scheduling diaries.

Required Curriculum: PrintED, administered by the Graphic Arts Education and Research Foundation (GAERF®) is
a national accreditation program, based on industry standards, appropriate for secondary and postsecondary
schools offering graphic communications curricula. Adobe Visual Design forms the foundations of Design and
Print Production is a yearlong, project-based curriculum that develops career and communication skills in graphic
design, illustration and print and digital media production, using Adobe tools. Visual Design develops four key skill
areas: Project management and collaboration, Design, Research and communication, Professional digital
photography, illustration, and page layout using Adobe tools. PLTW Computer Science courses are part of the AP
+ PLTW computer science pathway. The program’s interdisciplinary courses engage students in compelling, real-
world challenges. As students work together to design solutions, they learn computational thinking — not just
how to code — and become better thinkers and communicators.

Expected industry credential(s) and /or certificate(s) granted upon successful completion of the program (if
applicable): Typically hold a certificate (GAERF-PrintED, Adobe, Skillconnect, NOCTI, Autodesk, specialized
proprietary software) or diploma in electronic prepress operations (Xerox) or printing prepress technology. An
alternative is an associate degree in graphic arts and imaging technology or printing technology, college credits.

Prerequisites for acquiring credential or certificate: Study graphic communications, computers, commercial
printing processes, math, lithography, and safety procedures.

Benefits of this level of achievement in the job market: More job opportunities, an increased pay scale, job
security, and increased subject matter expertise. High school and postsecondary CTE programs that lead to
associate degrees, certificates, and industry-recognized credentials can help young people find skilled
employment and give them the option of later returning to school for a higher degree. CTE programs that earn
industry certification receive high-quality curricula and professional development opportunities for their
instructors. And employers benefit from a more highly skilled workforce with certifiable skills.
http://www.nrccte.org/core-issues/industry-recognized-credentials Descriptive analyses document the extent of
general education CTE course taking by students with LD and their engagement in a concentrated program of
occupationally specific general education CTE, a level of course taking early research has linked to improved
post—high school employment outcomes.

Bureau of Labor Statistics: Job Outlook: Employment of wholesale and manufacturing sales representatives.is
projected to grow 7 percent from 2014 to 2024.
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Pay: The most recent Rhode Island Labor Market Information for this profession identified as the Sales/Support
staff from May 2015 and the entry-level wage is $13/hr. The median annual pay rate $29000-559,000 in 2015.

USDOL Career Cluster: Arts / Audio Visual (AV) Technology /
Communications

(Not a Rl Governor’s Workforce Board Priority Sector)

Career Field: Media Communications

Overall Career Information

This standard prepares students to graduate from high school prepared to enter a career in Arts, A/V Technology
& Communications program at the post-secondary level, and to be ‘job ready’ in the field of media
communications.

Skills/ knowledge needed to be prepared for entry-level work:

Apply effective and collaborative team communication and management skills to complete the video/writing
process from pre-production script/story development through the production and capture of quality video
image and audio and collection of information through various forms of media.

Overall Career Information
Pay:

The most recent Rhode Island Labor Market Information for this profession dates from May 2016 and the entry-
level wage for Media & Communication Equipment Workers at that time was $63,252.80 ($30.41 per hour). The
median annual wage for media and communication occupations was $54,780 in May 2016, which was higher
than the median annual wage for all occupations of $37,040. Information based on RI Department of Labor &
Training - Labor Market Information - Occupational Employment Statistics

Job Outlook:

Employment of media and communication occupations is projected to grow 6 percent from 2016 to 2026, about
as fast as the average for all occupations, which will result in about 45,300 new jobs. Demand for media and
communication occupations is expected to arise from the need to create, edit, translate, and disseminate
information through a variety of different platforms. Information based on US Department of Labor - Bureau of
Labor Statistics - Occupational Outlook Handbook

How to Become a Media Communications Specialist in Rhode Island
Benefits of This Level of Achievement in Job Market:

Completion of this pathway will equip students with the knowledge and skills to pursue a career in media
communications and to obtain post-secondary degrees in: journalism, broadcasting, video/audio production,
marketing and communications.

Rhode Island CTE Program Requirements:

The curriculum consists of a 3 course sequence and work-based learning experience(s) that develop several skills.
Demonstrate the ability to plan and deliver a broadcast production to exhibit readiness for completing key
production functions through: Filming, Film editing, Non-linear Editing, Studio Production, News Writing, Editing,
Navigating Legal and Ethical Media Issues and Cultivating and Interviewing Sources.
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Required Curriculum:

Requirements are summarized in the following table. Each column MUST be met to satisfy the requirements of
the Rhode Island CTE Arts, A/V Technology & Communications.

Academic Requirements 4 Mandatory Credential (s) Earned (At + Work-Based Experience (s) +

least One
) Career Readiness Skills

Required Curriculum: 3 Expected industry credential(s) granted This standard adopts the work-
course sequence that upon successful completion of the based learning standards as

develops the following program will include one or more of the developed and approved by the
skills: Filming; Film following: Rl Governor’s Workforce Board

Editing, Non-linear

Editing, Studio + ° National Occupational Testing + Work-.based Iearnmg
Production. News Institute (NOCTI) Broadcasting and experience(s) at radio, TV,
Writing anc'i Editing Journalism Pathway Assessment; newspapers, marketing and
.. ’ communications companies and
Etah\?::g:;tll;lfdl-i:ﬁiljzg and And/or other appropriate businesses in
Cultivating and e Adobe premiere certification which the skills emphasized by

the pathway are used.

Interviewing Sources. And/or

Essential skills training to
e Final Cut Pro certification increase marketability and

employability of students.

Recommended
experience/training in

e Adobe Premiere; And/or
e Final-Cut Pro; e Sony Vegas/SoundForge certification
e Sony Vegas
/SoundForge; or And/or
* comparable video e Comportable video editing
editing program. certification (ex. AVID certification)

Expected Industry Credential(s) and/or Certificate(s) granted upon successful completion of the CTE Program (if
applicable):

National Occupational Testing Institute (NOCTI) Broadcasting and Journalism Pathway Assessment, and/or
certification in one or more of the following: Adobe premiere certification, Final Cut Pro certification, Sony
Vegas/SoundForge certification, and Comportable video editing certification (ex. AVID certification)

Testing Methodology for Credential - National Occupational Testing Institute (NOCTI) Broadcasting and
Journalism Pathway Assessment and/or certification in one or more of the following:

e Adobe premiere certification
e Final Cut Pro certification
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e Sony Vegas/SoundForge certification
e Comportable video editing certification (ex. AVID certification)

If software certification is available or chosen teachers of this pathway would receive certification from a
software editing company. This certification is done regionally during the course of a given school year. This
would allow teachers to become certified video editing instructors for that particular program. Teachers would
then have the ability to become certified instructors and administer tests to students who would in turn receive

certification to be used in a potential job interview or career.
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USDOL Career Cluster: Arts / Audio Visual (AV) Technology /
Communications

(Not a Rl Governor’s Workforce Board Priority Sector)

Career Field: Multimedia Artist

Overall Career Information

This standard prepares students to graduate from high school prepared to enter a career in Arts, A/V
Technology & Communications program at the post-secondary level, and to be ‘job ready’ as a
Multimedia Artist.

Skills/ knowledge needed to be prepared for entry-level work:
Upon successful completion of a RIDE Approved Visual Arts Pathway, the candidate is expected to: have a

working knowledge of the following and be able to apply this knowledge in a variety of situations.

e Work with a team of artists, copywriters, designers, stylists, executives etc. to create multimedia
designs

e Work with a wide range of media and use graphic design software

e Think creatively and develop new design concepts, graphics and layouts.

e Research projects to help create realistic and innovative designs based upon the client’s needs

e Prepare, present, amend, and edit designs based on client feedback and specifications within

required timelines

Overall Career Information
Pay: An associate's degree or higher is typically required to become a multimedia artist, according to the U.S.

Bureau of Labor Statistics (BLS). Many employers may require a bachelor's degree or significant work experience

in addition to an associate's degree.

$44,613
$68,000
$85,000
$65,170
$89,820
$69,000
$70,000
$70,000

Entry Level: Two - Year Programs: Four Year Programs:
Sample Job Title/ Median Annual Wage Sample Job Title/ Median Annual Wage Sample Job Title/ Median Annual Wage
Artist’s Assistant $30,180 | Junior Art Director $43,232 | llustrator
Floral Designer $31,360 | Set Designer $41,500 | Animator
Gallery Assistant $34,131 | Animator $48,000 | Video Game Designer
Photographer $30,000 Fashion Designer
Photographer Assistant $19,000 Art Director
Web Developer
Film Director
Producer

Job Outlook: Overall, employment of multimedia artists is projected to grow 10 percent from 2016-2026.

How to Become a Multimedia Artist in Rhode Island
Rhode Island CTE Program Requirements: Requirements are summarized in the following table. Each column
MUST be met to satisfy the requirements of the Rhode Island CTE Arts, A/V Technology & Communications.
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Work-Based Experience (s)
. ] Mandatory Credential (s) Earned
Academic Requirements + . + +
One or more of the following:

Career Readiness Skills

Three- Four consecutive One or more of the following: Visual Arts work-based learning

years of Visual Arts experience(s) and/or related
Concurrent/ Dual Enrollment .

Courses mentoring program
College Level Course (EEP)

Recommended + . + and
Advanced Placement in 2-D

additional coursework:

Design Career Readiness Skills Component
e Art History q
e AP Art History an This standard adopts the work-based
National Occupational learning standards as developed and
Competency Testing Institute approved by Rl Governor’s Workforce
(NOCTI-Visual Arts) Board
and/or

Adobe Certification
and/or

Precision Exam (Visual Arts)

Expected Industry Credential(s) and/or Certificate(s) granted upon successful completion of the CTE Program (if
applicable):

NOCTI (Visual Arts) and/or Adobe Certified Associate and/or Precision Exam (Visual Arts)
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USDOL Career Cluster: Arts / Audio Visual (AV) Technology /
Communications

(Not a Rl Governor’s Workforce Board Priority Sector)

Career Field: Music Technologist

Overall Career Information

Music Technologists use electronics and computers as tools to design, create, perform, teach, or record music
and sound. This standard is for a high school graduate who is both prepared to enter a Music Technology
program at the postsecondary level and be “job ready” as an assistant audio technician.

Skills/ knowledge needed to be prepared for entry-level work:
Upon successful completion of a RIDE approved Music Technology Pathway, the candidate is expected to have a
working knowledge of the following and be able to apply this knowledge in a variety of situations.
e Audio Editing, Recording, Mixing, and Mastering
e Using MIDI and Virtual Instruments, Sound Design, Music Composition/Production, Creating Video
Soundtracks
e Assessing audio requirements, acquiring, editing, processing, mastering, exporting, and implementing
audio assets for video games
e Familiarity with the basics of middleware (FMOD or similar) and the basics of a video game editor (Unity
or similar) for audio implementation
e Proficiency in using Avid’s Pro Tools - industry standard audio software

Overall Career Information
Pay:According to the U.S. Bureau of Labor Statistics the median pay in 2016 was:

Broadcast and Sound Engineering Technicians $20.46 per hour (542,550 per year)
Music Directors and Composers $25.14 per hour (550,100 per year)
Musicians and Singers $25.14 per hour -
Software Developers-Applications $49.17 per hour (5102,280 per year)
Web Developers $31.79 per hour (566,130 per year)
Post-Secondary Teachers - (575,430 per year)
High School Teachers - (558,030 per year)
Middle School Teachers - (556,720 per year)
Kindergarten and Elementary School Teachers - (555,490 per year)
Producers and Directors $34.11 per hour (570,950 per year)
Multimedia Artists and Animators $31.40 per hour (565,300 per year)
O*Net Online classifies this occupation as a New & Emerging occupation in a high growth industry:
Instructional Designers and Technologists $30.03 per hour (562,460 per year)
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Job Outlook:

According to the U.S. Bureau of Labor Statistics the expected growth from 2014 to 2024 is:

Broadcast and Sound Engineering Technicians 7,700 new jobs (7% growth)
Music Directors and Composers 2,600 new jobs (3% growth)
Musicians and Singers 6,000 new jobs (3% growth)
Software Developers-Applications 186,600 new jobs (17% growth)
Web Developers 39,500 new jobs (27% growth)
Post-Secondary Teachers 177,000 new jobs (13% growth)
High School Teachers 55,900 new jobs (6% growth)
Middle School Teachers 36,800 new jobs (6% growth)
Kindergarten and Elementary School Teachers 87,800 new jobs (6% growth)
Producers and Directors 11,100 new jobs (9% growth)
Multimedia Artists and Animators 3,900 new jobs (6% growth)
O*Net Online classifies this occupation as a New & Emerging occupation in a high growth industry:
Instructional Designers and Technologists 100,000 or more new jobs (14% or more growth)

Similar Occupations: (List of similar or related occupations)

High School CTE Pathway
Completion

Post-Secondary Two-Year
Programs

Four-Year College and
University Programs

Dual Degree and
Post Graduate

e Musician in Rhode Associate in Applied Science

Bachelor of Science

Island National Guard programs include (examples):

disciplines include

or other branch of the
service
e Intern at recording

Music Technology
Video Game Design

(examples):

Music Technology

Music Technology
and (examples):

e Computer

studio/broadcasting
station

® Freelance Sound
Technician

Digital Media Production

Game Development &

Simulation Programming

® Graphics, Multimedia, and
Web Design

Sample Job Titles

® Assistant Sound Designer

e Composer/Arranger

® Assistant Sound Effects
(SFX) Editor

® Assistant Foley Artist

e Assistant Recording
Engineer

Video Game Design

Digital Media Production

Game Development &

Simulation Programming

e Graphics, Multimedia, and
Web Design

Sample Job Titles

Sound Designer
Composer/Arranger
Sound Effects (SFX) Editor
Foley Artist

Recording Engineer
Audio Editor

Science

e Video Game
Design

e Digital Media
Production

e Game

Development
® Programming
e Graphics/Multi

media/ Web

Design
e Instructional

Design
Sample Job Titles
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e Assistant Audio Editor °

Audio Implementer (Audio | e Software
Programmer) Developer
® Acoustical Consultant e Computer
® Music Teacher Programmer
® Music Therapist e Web Developer
e Multimedia
Artist
® |[nstructional
Designer

e Music Therapy

How to Become a Music Technologist in Rhode Island
Rhode Island CTE Program Requirements:

These requirements are summarized in the following table. Each column MUST be met to satisfy the
requirements of the Rhode Island CTE Music Technology Standard.

Academic Requirements

Mandatory Credential(s)

+ Work-Based Experience
Earned +
Career Readiness Skills
Three years (minimum) of core Concurrent enrollment in This standard adopts the work-
music performance class (Band, the Music, Theatre, and based learning standards as
Chorus, Orchestra) Dance Department at RIC developed and approved by RI
courses: Governor’s Workforce Board
+
e MUS 118 Advanced Music Technology work-based
Music Technology | Digital Audio learning experience and/or related
Production | mentoring program
+
MUS 119 Ad d . . .
* o . vance Essential skills developed in large
. Digital Audio .
Music Technology Il . performing group classes relevant
Production Il .
+ ) o to career readiness:
+ e  With a minimum grade
of C e The ability to work intensely
Music Technology llI and very effectively both

Recommended Coursework in:

e Piano

e Computer Science
e Music Theory

e Music History

alone and with other people

e Self-discipline and
determination

e The ability to delay
gratification

e The ability to admit
mistakes and learn from
them

Expected Industry Credential(s) and/or Certificate(s) granted upon successful completion of the CTE Program (if

applicable):
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High school students interested in becoming a Music Technologist should enroll in a minimum of three and
preferably four years of a core curriculum, large ensemble, performance music class (band, chorus, orchestra).
Individuals in this pathway must also successfully complete the Music Technology sequence (Music Tech 1-3)
which will earn them six college credits in an approved (EEP) Early Enroliment Program.
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USDOL Career Cluster: Arts / Audio Visual (AV) Technology /
Communications

(Not a Rl Governor’s Workforce Board Priority Sector)

Career Field: Musician / Music Educator

Overall Career Information
Skills/ knowledge needed to be prepared for entry-level work:
Upon successful completion of a RIDE approved Musician/Music Educator Pathway, the candidate is expected to
have a working knowledge of the following and be able to apply this knowledge in a variety of situations.
e Performance proficiency on primary instrument or voice performance proficiency
e Performance proficiency in a large performing ensemble (band, chorus, orchestra)
® Musical History and Literature
® Music Theory, Sight Singing, Ear Training, and Rhythmic Training

Overall Career Information
Pay:

According to the U.S. Bureau of Labor Statistics the median pay in 2016 was:

Music Directors and Composers $25.14 per hour (550,100 per year)

Musicians and Singers $25.14 per hour -

Post-Secondary Teachers - (575,430 per year)

High School Teachers - (558,030 per year)

Middle School Teachers - (556,720 per year)

Kindergarten and Elementary School Teachers - (555,490 per year)
Job Outlook:

According to the U.S. Bureau of Labor Statistics the expected growth from 2014 to 2024 is:

Music Directors and Composers 2,600 new jobs (3% growth)
Musicians and Singers 6,000 new jobs (3% growth)
Post-Secondary Teachers 177,000 new jobs (13% growth)
High School Teachers 55,900 new jobs (6% growth)
Middle School Teachers 36,800 new jobs (6% growth)
Kindergarten and Elementary School Teachers 87,800 new jobs (6% growth)
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Similar Occupations: (List of similar or related occupations)

High School CTE Pathway
Completion

Post-Secondary Two-Year
Programs

Four-Year College and
University Programs

Dual Degree and
Graduate School

e Musician in Rhode
Island National Guard
and other branches of
the service
Composer
Arranger
General Business
musician

Associate Degree programs

include (examples):

® Associate of Arts in Music
Sample Job Titles

Musician (Performance)
Composer/Arranger
Church Musician
Accompanist

Private Music Teacher

Bachelor of Arts or Music Music/Music

programs include (examples): Education and

e Bachelor of Musicin {examples):
Performance e Conducting

e Bachelor of Musicin Music | ® Medicine
Education e law

e Bachelor of Musicin Music | @ History
Business e Anthropology

Sample Job Titles

Musician (Performance)
Conductor
Composer/Arranger
Accompanist

Church Musician

Music Educator (K-12)
Post-Secondary Music
Educator

Music Entrepreneur
Arts Management

Sample Job Titles

Conductor
Music
Therapist
Copyright
Lawyer
Music
Historian
Musicologist
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How to Become a Musician / Music Educator in Rhode Island

Rhode Island CTE Program Requirements:

These requirements are summarized in the following table. Each column MUST be met to satisfy the
requirements of the Rhode Island CTE Music Technology Standard.

Academic Requirements

Mandatory Credential(s)

+ Work-Based Experience +
Earned Career Readiness Skills
Three years (minimum - four preferred) Concurrent enrollment in This standard adopts the
of the Music, Theatre, and work-based learning
. Dance Department at RIC standards as developed
Core music performance class (Band,
courses: and approved by Rl
Chorus, Orchestra) ,
. Governor’s Workforce
+ MUS 203 Elementary Music
Th Board
Private Lessons strongly recommended eory .
+ Music Performance /
+ i -
. MUS 201 Survey of Music Educ:imon wor‘k based
AP/EEP Music Theory . . learning experience
With a minimum grade of C )
+ and/or related mentoring
EEP Music History program
+ Essential skills developed
Recommended Coursework in: in large performing group
+ classes relevant to career

e Music Technology

e Piano

e (Vocalists) Foreign Languages (Italian,
French, German preferred)

Recommended extra-curricular activities:

All State, Solo & Ensemble Festival,
Community and church ensembles and
Chamber Music, Jazz Band, Musical
Theater, Rock Band, etc.

readiness:

e The ability to work
intensely and very
effectively both alone
and with other people

e Self-discipline and
determination

e The ability to delay
gratification

e The ability to admit
mistakes and learn
from them

® Personal time
management

Expected Industry Credential(s) and/or Certificate(s) granted upon successful completion of the CTE Program (if
applicable): High school students interested in becoming a Musician or a Music Educator should enroll in a
minimum of three and preferably four years of a core curriculum, large ensemble, performance music class
(band, chorus, orchestra). Individuals in this pathway must also successfully complete the Music
Performance/Music Education college courses MUS 203 Elementary Music Theory (EEP Music Theory) and MUS
201 Survey of Music (EEP Music History) which will earn them eight college credits in an approved (EEP) Early

Enrollment Program.
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USDOL Career Cluster: Arts / Audio Visual (AV) Technology /
Communications

(Not a RI Governor’s Workforce Board Priority Sector)

Career Field: Sound Engineering Technician

Overall Career Information

An applicable Associate’s or Bachelor’s degree is typically required for entry-level jobs in this growing field.
Students will leave high school having completed pathway coursework that will ready them for college or career
opportunities that can lead to an applicable degree in this field. Students will be encouraged to take advantage
of college-credit bearing coursework made available to them. Students will secure pathway exiting credentials
and online micro-credentials that provide access to entry-level opportunities in the field.

Skills/ knowledge needed to be prepared for entry-level work:

Students will develop a broad understanding of the A/V technology and Film Production industry while acquiring
specific skills and knowledge that will prove essential to postsecondary study and careers in this field. Skills that
stress the understanding and demonstration of proficiency of many of aspects of entry-level careers within the
industry such as: photography, sound, scriptwriting, scoring/composition, multi-track recording, musical notation,
lighting, design, direction, floor operation, audio and video post-production, and editing.

Broad, Transferable Skills: Other, equally important skills relating to professionalism and employability,
including communication, collaboration, creative problems solving and critical thinking, will also be developed.
An ongoing commitment to improvement through constructive feedback is a key component of work in this field.

Overall Career Information
Pay: Entry Level

An applicable Associate’s or Bachelor’s degree is typically required for entry-level jobs in this growing field. The
median annual wage for a sound engineering technician is $42,550. The median annual wage for camera
operators for television, video, and motion picture was $55,080 in May 2016. The median wage is the wage at
which half the workers in an occupation earned more than that amount and half earned less. The lowest 10
percent earned less than $26,940, and the highest 10 percent earned more than $109,200. The median annual
wage for film and video editors was $62,760 in May 2016. The lowest 10 percent earned less than $27,640, and
the highest 10 percent earned more than $162,260.

In May 2016, the median annual wages for camera operators for television, video, and motion picture in the top
industries in which they worked were as follows:

Motion picture and video industries $59,780
Professional, scientific, and technical services $53,800
Government $52,660
Radio and television broadcasting $48,950

In May 2016, the median annual wages for film and video editors in the top industries in which they worked
were as follows:

Motion picture and video industries $67,000
Professional, scientific, and technical services $53,970
Television broadcasting $52,710

RIDE —May 7, 2018



Work hours vary with the type of operator or editor, although most work full time. Those who work in
broadcasting may put in long hours to meet a deadline. Those who work in the motion picture industry may have
long, irregular hours while filming, but go through a period of looking for work once a film is complete and before
they are hired for their next job (Bureau of Labor Statistics Occupational Outlook Handbook).

Job Outlook:

This pathway prepares students for careers and/or postsecondary study in the audio/video and film industry. Job
titles may include, but are not limited to, producer, camera operator*, director, technical producer, sound
engineering technician *, videographer, video/sound editor**, broadcast graphic designer, webcast
producer/director, composer for film, videogame developer, and/or visual media, sequencing programmer

* indicates average growth according to Governor’s Workforce Board
** indicates above average growth according to Governor’s Workforce Board

How to Become a Sound Engineering Technician in Rhode Island
Rhode Island CTE Program Requirements:

Requirements are summarized in the following table. Each column MUST be met to satisfy the requirements of
the Rhode Island CTE Arts, A/V Technology & Communications Career Cluster along with minimum high school
graduation requirements, including mandatory state assessment PSAT and SAT.

Content Requirements for the Work-Based Experience (s)
o ) Safety
Audio/Video Technology and Film + Training + +
Pathway Career Readiness Skills
Mandatory pathway courses may be Work-Based Learning Experiences

taken consecutively or concurrently as

individual schedules permit: This standard adopts the work-based

Health and learning standards as developed and
e One Year Digital and Video Safety approved by the Rl Governor’s Workforce
Communications Board
e One Year Music Theory OSHA 10
e One Year Audio/Video Production Capstone Project

® One Year Music Technology and

. . Culminating in senior year of study will
Sound Engineering

incorporate WBL experiences with industry

+ + + professionals who serve as mentors during
. . the Capstone Project process
Equivalent of two years study in the P Ject proc
related electives such as: Skills USA Competition
e Digital and Video Communications e National Digital Cinema Competition
e Film and Literature e Relevant State and Local Competitions
e Cultural Literacy as available
e Mass Media
o Theater Workshop Workplace Skills and Career Readiness
® Production English Ill and IV*

+ NOCTI - Employability Skills Assessment

- 21st Century Skills for Workplace
Success
- Workplace Readiness

Completion of a Capstone Project

RIDE —May 7, 2018



Expected Industry Credential(s) and/or Certificate(s) granted upon successful completion of the CTE Program (if
applicable):

NOCTI Job Ready Assessments
e Audio/Visual Communication
e TV/Film Production
NOCTI - Employability Skills Assessment
e 21st Century Skills for Workplace Success
o  Workplace Readiness
OSHA 10 for General Industry training

Optional:
Skills USA Career Essentials Assessments

e Audio-Radio Production
e TV Video Production

Recommended:
Udemy Online Courses (offering certificate of completion)

e Aligned courses may include Logic ProX, Pro Tools, Adobe Premiere, Final Cut Pro

Advanced Course Network (ACN) - 3 college credits
e Topics of study TBD and as available

Testing Methodology for Credential/Credentialing Organization

Students will participate in online NOCTI Job Ready Assessments and Employability Skills Assessments.
Assessments will be administered in the junior and senior years during the first quarter window to serve as both
formative and summative measures. Students will access OSHA 10 Training for General Industry through an
online course provider (such as CareerSafe). The Udemy online courses are available for nominal fee. The costs
for college credit bearing courses, either through articulation agreements for dual/concurrent enrollment or
through state of RI’s advanced course network, will be covered through these special agreements with colleges,
the state department of education and the program/school budget.
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Governor’s Workforce Board (GWB) Priority Sector: Business
Management, Administration, Finance & Marketing
Career Field: Accounting Clerk, Entry-Level Banking

This standard prepares high school graduates: 1) to graduate fully prepared to earn and hold a position in entry-
level banking or as an accounting clerk, and 2) to enter a business program at the post-secondary level.

Skills/ knowledge needed to be prepared for entry-level work: Upon successful completion of a RIDE approved
Business Management, Administration & Finance pathway, the candidate is expected to be financially literate and
be able to continue the business training at a post-secondary level. To satisfy this expectation it is recommended
that an assessment for financial literacy be integrated within the financial concentration of the pathway, as a
milestone measure. The Rhode Island Treasurer’s Financial Scholars Program (EVERFI) is acceptable. If the
students decides to pursue an industry position following high school then successful completion of the Business
pathway (including fulfilling the requirement below) will help the student secure entry-level work in the field.

Expected industry credential (s) and/or certificate(s) granted upon successful completion of the program (if
applicable):

Bookkeeping, accounting, and auditing clerks usually get on-the-job training. Under the guidance of a supervisor
or another experienced employee, new clerks learn how to do their tasks, including double entry bookkeeping. In
double entry bookkeeping, each transaction is entered twice, once as a debit (cost) and once as a credit (income),
to ensure that all accounts are balanced.

Some formal classroom training also may be necessary, such as training in specialized computer software. This
on-the-job training typically takes around six months

These requirements are summarized in the following table
Each column must be met to satisfy the requirements of the Rhode Island CTE Business Standard

Minimum Academic Mandatory Secondary Work based
Requirement Credential(s) Credential Experience
Earned (at least one)
Three consecutive years of Rhode Island Financial QuickBooks
business coursework Scholars Program
or Business industry

&

Recommended coursework
-Management

-Accounting

-Finance

-Digital Marketing

&

At least one of the
following:
*NOCTI Certification
*ASK Certification
*NAFTrack Certification

National Retail
Federation (NRF)
Customer Service

Certification

work based
learning
experience
and/or related
mentor program

* Please see the list of acceptable credentials below.
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Job Outlook:

Demand for bookkeeping is tied particularly to the growth of small businesses, which tend to hire bookkeepers
rather than accountants due to their relatively lower cost. Therefore, economic growth should create some
openings for bookkeepers to keep these organizations’ financial records. Because bookkeeping, accounting, and
auditing clerks make up a large occupation, there will be a large number of job openings from workers leaving the
occupation. Thus, opportunities to enter the occupation should be plentiful.

Pay:

The median annual wage for bookkeeping, accounting, and auditing clerks was $38,390 in May 2016. The median
wage is the wage at which half the workers in an occupation earned more than that amount and half earned less.
The lowest 10 percent earned less than $23,880, and the highest 10 percent earned more than $59,630.

*Acceptable NOCTI certifications include:

1. Accounting Advanced & Basic Assessment
Accounting Basic Assessment
Business Financial Management Assessment
Financial and Investment Planning Assessment
General Management Assessment

ukhwn

*Acceptable ASK certifications include:
1. Concepts of Entrepreneurship and Management
2. Concepts of Finance
3. Fundamental Business Concepts
4. Fundamental Marketing Concepts

*NAFTrack:

e High schools offering NAFTrack certification must be accredited themselves by the National Academy
Foundation (NAF). Accreditation is granted following a rigorous evaluation process during the NAF
guided Year of Planning (YOP). For additional information: NAF.

o NAFTrack ensures college and career readiness by combining classroom and workplace learning as a
measure for career and skill proficiencies.

e NOCTI administers NAFTrack Certifications.

NAFTrack certification preparation requires at least four of the following (or equivalents) depending on career
choice:

e Principles of Finance, Applied Finance, Financial Planning, Financial Services

e Business Economics, Business in a Global Economy, Entrepreneurship, Ethics in Business

e Insurance

e Managerial Accounting, Principles of Accounting.

1. with the addition of an intensive internship in a business that reflects the student’s career
selection
e Integrated work-based learning projects
e Successful passing of industry vetted assessments of student academic proficiency and career-based skill
sets

Upon successful completion of NAFTrack Certification, students are eligible for NAFTrack Certified Hiring.
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GWB Priority Sector: Construction Technology

Career Field: Junior Carpenter Helper

Skills/knowledge needed to be prepared for entry-level work:
1. Orientation to the trades;

Safety (OSHA 10);

Related construction math and blueprint reading;

Construction issues and resolutions;

Construction materials and methods;

Construction technology related drawings;

Technology specific equipment and basic operational techniques;

Quality control;

. Internship;

10. Human relations and problem solving.

© O NV A WN

Required Curriculum: National Center for Construction Education Research (NCCER)

Expected industry credential(s) or certificate(s) granted upon career and technical education program
completion (if applicable): National Center for Construction Education Research (NCCER) certificate for Core
Technology (mandatory) and Construction Technology specific NCCER certification (Level 1 and Level 2).

Prerequisites for acquiring credential or certificate: NCCER Core Technology.

Benefits of this level of achievement in job market: NCCER certificates for Level 1 and Level 2 prepare secondary
program graduates with the necessary skills to attain entry-level employment in the construction pathway.
Further, there is a postsecondary benefit as many components of the NCCER curriculum are articulated at
local/national postsecondary schools.

Job Outlook* - Employment of construction laborers and helpers is projected to grow 13 percent from 2014 to
2024, faster than the average for all occupations. Laborers and helpers work in all fields of construction, and
demand for these workers will mirror the level of overall construction activity.

Pay** - The most recent Rhode Island Labor Market Information for this profession dates from May 2015 and the
entry-level wage for Junior Carpenter Helper at that time was $30,888.00 ($14.85 per hour).

* US Department of Labor; Bureau of Labor Statistics; Occupational Outlook Handbook
** Rl Department of Labor & Training; Labor Market Information; Occupational Employment Statistics
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GWB Priority Sector: Construction Technology

Career Field: Electrical Apprentice
Skills/knowledge needed to be prepared for entry-level work:

Orientation to the trade;

Safety (OSHA 10);

Relevant math and drawings;

Issues and resolutions;

Materials and methods;

Construction technology related drawings;

Technology specific equipment and basic operational techniques;
Quality control;

Human relations and problem solving.

LN R WNPR

Required Curriculum: National Center for Construction Education Research (NCCER) Electrical Level 1 & Electrical
Level 2

Expected industry credential(s) or certificate(s) granted upon career and technical education program
completion (if applicable): National Center for Construction Education Research (NCCER) certificate for Core
Technology (mandatory) and Construction Technology specific NCCER certification (Level 1 and Level 2) and
related apprentice hours.

Prerequisites for acquiring credential or certificate: NCCER Core Curriculum.

Benefits of this level of achievement in job market: NCCER certificates for Level 1 and Level 2 prepare secondary
program graduates with the necessary skills to attain entry-level employment as an apprentice. Further, there is
a postsecondary benefit as many components of the NCCER curriculum are articulated at local/national
postsecondary schools and training providers.

Job Outlook - Employment of electricians is projected to grow 14 percent from 2014 to 2024, much faster than
the average for all occupations. As homes and businesses require more wiring, electricians will be needed to
install the necessary components. The job prospects for electricians should be very good, as many employer’s
report difficulty finding qualified applicants.

Pay — The most recent Rhode Island Labor Market Information for this profession dates from May 2015 and the
entry-level wage for residential Electrician at that time was $39,811.00 ($19.14 per hour).

* US Department of Labor; Bureau of Labor Statistics; Occupational Outlook Handbook

** Rl Department of Labor & Training; Labor Market Information; Occupational Employment Statistics
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GWB Priority Sector: Construction Technology
Career Field: HVAC Apprentice

Skills/knowledge needed to be prepared for entry-level work:
1. Orientation to the trades;

Safety (OSHA 10);

Relevant construction math and drawings;

Construction issues and resolutions;

Construction materials and methods;

Construction technology related drawings;

Technology specific equipment and basic operational techniques;

Quality control;

. Internship

10. Human relations and problem solving.

© O NV A WN

Required Curriculum: National Center for Construction Education Research (NCCER)

Expected industry credential(s) or certificate(s) granted upon career and technical education program
completion (if applicable): National Center for Construction Education Research (NCCER) certificate for Core
Technology (mandatory) and Construction Technology specific NCCER certification (Level 1 and Level 2) and
related apprenticeship hours.

Prerequisites for acquiring credential or certificate: NCCER Core Technology.

Benefits of this level of achievement in job market: NCCER certificates for Level 1 and Level 2 prepare secondary
program graduates with the necessary skills to attain entry-level employment in the construction pathway.
Further, there is a postsecondary benefit as many components of the NCCER curriculum are articulated at
local/national postsecondary schools.

Job Outlook: Employment of heating, air conditioning, and refrigeration mechanics and installers is projected to
grow 14 percent from 2014 to 2024, much faster than the average for all occupations. Candidates familiar with
computers and electronics and those with good troubleshooting skills will have the best job opportunities as
employers continue to have difficulty finding qualified technicians to install, maintain, and repair complex new
systems.

* US Department of Labor; Bureau of Labor Statistics; Occupational Outlook Handbook
** Rl Department of Labor & Training; Labor Market Information; Occupational Employment Statistics
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GWB Priority Sector: Construction Technology

Career Field: Plumber Apprentice
Skills/knowledge needed to be prepared for entry-level work:
1. Orientation to the trades;
Safety (OSHA 10);
Understanding of Plumbing Technology related equipment and supplies;
Construction math and drawings;
Construction issues and resolutions;
Materials and methods;
Construction technology related drawings;
Technology specific equipment and basic operational techniques;
. Quality control;
10. Internship;
11. Human relations, strong interpersonal skills, customer service skills and problem solving.

©ENOU A WN

Required Curriculum: National Center for Construction Education Research (NCCER)

Expected industry credential(s) or certificate(s) granted upon career and technical education program
completion (if applicable): National Center for Construction Education Research (NCCER) certificate for Core
Technology (mandatory) and Construction Technology specific NCCER certification (Level 1 and Level 2) and
related earned apprenticeship hours.

Prerequisites for acquiring credential or certificate: NCCER Core Technology. Due to the physical nature of this
work it is likely an employer will require a new hire to secure a physical exam prior to employment.

Benefits of this level of achievement in job market: NCCER certificates for Level 1 and Level 2 prepare secondary
program graduates with the necessary skills to attain entry-level employment in the construction pathway.
Further, there is a postsecondary benefit as many components of the NCCER curriculum are articulated at
local/national postsecondary schools.

Job Outlook* - Employment of plumbers, pipefitters, and steamfitters is projected to grow 12 percent from 2014
to 2024, faster than the average for all occupations. Construction of buildings which need new plumbing systems
should drive demand for these workers. Overall job opportunities are expected to be good, with some employers
continuing to report difficulty finding qualified workers.

Pay** — The most recent Rhode Island Labor Market Information for this profession dates from May 2015 and
the entry-level wage for Plumbers at that time was $39,187.00 ($18.84 per hour).

* US Department of Labor; Bureau of Labor Statistics; Occupational Outlook Handbook
** Rl Department of Labor & Training; Labor Market Information; Occupational Employment Statistics
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GWB Priority Sector: Construction Technology
Career Field: Welder - Entry-level

Skills/knowledge needed to be prepared for entry-level work:
1. Orientation to the trades;
Safety (OSHA 10);
Relevant math and drawings;
Issues and resolutions;
Related materials and methods;
Welding technology related drawings;
Technology specific equipment and basic operational techniques;
Quality control;
Human relations and problem solving.

LooNOU R WN

Required Curriculum: National Center for Construction Education Research (NCCER)

Expected industry credential(s) or certificate(s) granted upon career and technical education program
completion (if applicable): National Center for Construction Education Research (NCCER) certificate for Core
Technology (mandatory) and Construction Technology specific NCCER certification (Level 1 and Level 2).

Prerequisites for acquiring credential or certificate: NCCER Core Technology and NCCER Introduction to the
Maritime Industry.

Benefits of this level of achievement in job market: NCCER certificates for Level 1 and Level 2 prepare secondary
program graduates with the necessary skills to attain entry-level employment in the construction pathway.
Further, there is a postsecondary benefit as many components of the NCCER curriculum are articulated at
local/national postsecondary schools.

Job Outlook* - Employment of welders, cutters, solderers, and brazers is projected to grow 4 percent from 2014
to 2024, slower than the average for all occupations. Despite slower than average employment growth, skilled

welders with up-to-date training should have good job opportunities.

Pay** — The most recent Rhode Island Labor Market Information for this profession dates from May 2015 and
the entry-level wage for Welders at that time was $35,048.00 ($16.85 per hour).

* US Department of Labor; Bureau of Labor Statistics; Occupational Outlook Handbook
** Rl Department of Labor & Training; Labor Market Information; Occupational Employment Statistics
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Priority Sector: Construction Technology
Career Field: Sheet Metal Apprentice

Skills/knowledge needed to be prepared for entry-level work:

Orientation to the trades;

Safety (OSHA 10);

Relevant construction math and drawings;

Construction issues and resolutions;

Construction materials and methods;

Construction technology related drawings;

Technology specific equipment and basic operational techniques;
Quality control;

. Internship;

10. Human relations and problem solving.

©ONOUEWN e

Expected industry credential(s) or certificate(s) granted upon career and technical education program
completion (if applicable): National Center for Construction Education Research (NCCER) certificate for Core
Technology (mandatory) and Construction Technology specific NCCER certification (Level 1 and Level 2).

Prerequisites for acquiring credential or certificate: NCCER Core Technology and NCCER Introduction to the
Maritime Industry.

Benefits of this level of achievement in job market: NCCER certificates for Level 1 and Level 2 prepare secondary
program graduates with the necessary skills to attain entry-level employment in the sheet metal trades. Further,
there is a postsecondary benefit as many components of the NCCER curriculum are articulated at local/national
postsecondary schools.

Job Outlook* - Employment of sheet metal workers is projected to grow 7 percent from 2014 to 2024, about as
fast as the average for all occupations. Job opportunities should be particularly good for sheet metal workers who
complete apprenticeship training or are certified welders.

Pay** — The most recent Rhode Island Labor Market Information for this profession dates from May 2015 and
the entry-level wage for Sheet Metal Apprentice is $35,235.00 ($16.94 per hour).

* US Department of Labor; Bureau of Labor Statistics; Occupational Outlook Handbook
** Rl Department of Labor & Training; Labor Market Information; Occupational Employment Statistics
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GWB Priority Sector: Education, Training & Human Services
Career Field: Education (Education, Child Care, Teacher Assistant)

This standard is for a high school graduate who is both prepared to enter a teacher preparation program at the

postsecondary level and be “job ready” as a teacher assistant or childcare employee.

Skills/ knowledge needed to be prepared for entry-level work: Upon successful completion of a RIDE approved
Education, Training, and Human Services pathway, the candidate is expected to demonstrate the following:
e Communication skills: Teacher assistants need to discuss students’ progress with teachers and parents,
so they need to be able to communicate well. Strong written and oral communication skills.
e Interpersonal skills: Teacher assistants interact with a variety of people, including teachers, students,
parents, and administrators. They need to develop good working relationships in their job.
® Patience: Working with students of different abilities and backgrounds can be difficult. Teacher assistants
must be patient with students who struggle with material.
® Resourcefulness: To reinforce lessons, teacher assistants must explain information to students in a way
that meets each student’s learning style. Teacher assistants should be self-motivated, demonstrate
problem-solving skills and demonstrate willingness to continually grow and learn as a professional.
® Professional Skills: Teacher assistants should act in a professional manner at all times, be dependable,
reliable, understand and demonstrate confidentiality, be able to pass a BCI check and maintain high level
of ethical behavior.

Expected industry credential (s) and/or certificate(s) granted upon successful completion of the program (if
applicable): High school students interested in becoming a teacher, child care employee, teacher assistant, or
who are pursuing a career in human services should take, at a minimum, a standard high school curriculum and
complete the CTE course sequence in the Education pathway. Students who are interested in pursuing a four-
year college program should ensure they are completing the requirements for acceptance into those post-
secondary programs.

These requirements are summarized in the following table and each column must be met to satisfy the
requirements of the Rhode Island CTE Education Pathway:

Minimum Academic Safety Mandatory Credential Earned Optional Work-based Experience
Requirement (at least one) Credentials
e 4 coursesin English | First Aid/ | Completion of an approved Teacher Rhode Island Internship Experience
e 4 coursesin Math CPR & Assistant Training program Early Learning | ® PlacementinaK-12
e 3 coursesin AED and educational setting should
Science Training and/or Development be with a certified and
e 3coursesins. Standards tenured'teacher
Studies Attain the minimum passing score Certificate e Early Childhood placement
. should be in a center with
At least one course in on the RI Parapro Exam ) .
Bright Stars affiliation
both technology and
the arts
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OSHA 10
At least a minimum of Certificate
three consecutive
years of coursework in
Education Pathway (to

include birth to 21 BaR;ds.:,(:‘ss&
with embedded y 'tHing
) ] Child Care
content in English .
Certificate

Language Learners
(ELL) and children with
special needs)

Recommended
Coursework in:
Psychology
Sociology

Ethical Issues
Financial Literacy

Other resources: Educators Rising (https://www.educatorsrising.org/) Future Teachers of America
(http://futureteachers.org/), Teacher Cadet Program (https://www.teachercadets.com/teacher-cadets-
overview.html) HYPERLINK "http://futureteachers.org/"

Job Outlook: Per the Rhode Island Department of Labor and Training Occupational Outlook 2024, demand for
educational jobs is expected to grow 4% over the ten-year period from 2014-2024; in addition, growth in the
related field of community and social services is expected to grow 7.6% over the same ten-year period. This is
above the rate of both the Rhode Island (7.1%) and national (6.5%) projected labor market growth for the same
ten year period.

Immediate employment opportunities in the Education, Training, and Human Services field include PK-12 public
school teacher assistant, Behavioral Assistant/Specialist, and Child Care teacher assistant (includes center based,
school age and family childcare).

Post-Secondary employment opportunities include PK-12 teacher (early childhood, elementary, middle, high
school, dual language), Child Care Center head teacher, Behavioral Specialist, and Social Services employee.

Pay: According to the Rl Department of Labor and Training Labor Market Information, the median annual salary
for all teachers and instructors, except substitute teacher, is from $79,550 to an experienced median wage of
$101,900. The median entry-level annual salary for a PK-12 public school teacher assistant in Rhode Island is
from $30,070 to an experienced median wage of $36,350.

http://www.dlt.ri.gov/Imi/oes/statealpha.htm
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GWB Priority Sector: Environmental & Life Sciences - Bioscience

Career Field: Animal Science Veterinary Assistant / Lab Animal Caretaker

This standard prepares students: to graduate from high school prepared and ready to seek an entry-level
position as a Veterinary Assistant, and to enter an Environmental and Life Sciences post-secondary program.

Skills/knowledge needed in order to be prepared for entry-level work: Upon successful completion of a RIDE

Approved Environmental and Life Sciences Pathway, the candidate is expected to have a working knowledge of
the following and be able to apply this knowledge in a variety of situations.

e Animal management, husbandry and handling
e Animal body systems, health, nutrition, genetics and reproduction
e Animal production systems

e Companion animal care and management

Expected industry credential (s) and/or certificate (s) granted upon successful completion of the pathway (if

applicable): High school students interested in becoming a Veterinary Assistant should enroll in a three or four
year Environmental and Life Sciences curriculum, along with four years of Math, and three years of Science,
including Biology, and Chemistry. Anatomy and physiology are recommended. Students will be well versed in
animal body systems, husbandry, and handling production. One of three choices for credentialing must be met,
and students will complete OSHA 10 safety training.

Requirements are summarized in the following table. Each column MUST be met to satisfy the requirements of
the Rhode Island CTE Environmental and Life Sciences Standard.

+
Three years of
Science, to include
Biology
Recommended
Coursework in:
Chemistry
Anatomy
Physiology

Canine and Feline CPR and First
Aid Certification

Concurrent Enrollment in the
College of Environmental and
Life Science at URI Course —
AVS 101

Academic Safety Mandatory Credential (s) Work-Based Experience (s)
Requirements Training Earned +

Career Readiness Skills
Three / four One or more of the following: Environmental & Life
consecutive years of National Occupational Sciences work-based
Environmental & Life Competency Testing Institute learning experience (s)
Sciences Coursework (NOCTI) and/or related mentoring
+ OSHA 10 Small Animal Science and program
Four years of Math Technology +

Career Readiness Skills
Component, such as:

¢ FFA LifeKnowledge

o SkillsUSA Career Essential
Suite

Job Outlook: Per the US Bureau of Labor Statistics, the demand for Veterinary Assistants is expected to increase
9% over the ten-year period from 2014-2024. In 2014, there were approximately 73, 400 jobs.
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Pay: According to the US Bureau of Labor statistics, the average starting salary is approximately $25, 250.

Environmental and Life Sciences Post-Secondary Options

Two-Year Programs

Associate in Applied Science programs include

(examples):

Animal Science

Veterinary Assisting

Sample Job Titles

Veterinary Technician
Veterinary Practice Manager
Veterinary Assistant
Laboratory Technician
Livestock Manager

Equine Manager

Four-Year College and University Programs

Bachelor of Science disciplines include (examples:

Pre-Veterinary Medicine
Animal Science
Zoology

Sample Job Titles

Zoologist

Wildlife Biologist

Agricultural Educator

Nutritionist

USDA Animal and Plant Health Inspection Services

Geneticist
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GWB Priority Sector: Environmental & Life Sciences - Bioscience

Career Field: Aquaculture / Agricultural and Food Science Technician

Industry.

This standard is for a high school graduate who is both prepared to enter a 2-4-year college program at the
post-secondary level and be “job ready” as a technician in the Aquaculture/ Environmental & Life Science

Skills/ knowledge needed to be prepared for entry-level work: Upon successful completion of a RIDE approved
Aguaculture Pathway, the candidate is expected to know and be able to:

P